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AGREEMENT

This deeq of agreement is arrived at between Pepsu Road
Transport Corporation, Patiala which is referred as 1% party and Shri/Smt.

-----------------------

» @ 2nd party who is 3 retired PSAS Officer and has been
shortlisted to be engaged as Accounts Officer purely on contract basis on a

consolidated remuneration for a initial period of one year in PRTC referred as
2" party on the following terms and conditions:-

Terms and Conditions

1. The second party shall be paid a consolidated remuneration of Rs. 40,000/-
per month. The officer will not be entitled to any other allowances over
and above this consolidated amount.

2 The?...upart\]‘.ihall have to furnish inte'rest:free security of Rs. 40,000/- at

| the time of signing the Contract.

3. 'Tﬁé .i'nitial period of contract will be for one year which can be further

extended with mutual consent and satisfactory performance report from




In ;
In case of non-satisfactory performance report by the concerned General

Manager and the Chief Accounts Officer—cum-Financial Advisor or in case

of any financial irregularity or loss caused to the Corporation, the contract

shall stands terminated without giving any notice.

shes to end/terminate the contract before the

7. In case any the party wi
expiry of the period of one year, then it is mandatory to serve one month

prior notice to the other party but in case of misconduct on part of 2™

party, condition of one month notice shall not be applicable on 1 party.

8. The second party. shall ensure observance of strict discipline in the

e of duties and ensure compliance of all instructions issued by

performanc
the first party from time to time.
party  found to indulge in

9. In case the second
d for

relessness/dereliction of duty he shall be entitle

fraudlmalpracticelca
nd under rule 2.2 of Punjab CSR Vol. 2

punishment under PRTC rules a

besides termination of contract.
10. (i) As per provisions in rule 8.57 of Punjab Civil Service
yees engaged on contract basis, the- second party shall

s Rules for granting

leave to the emplo

be entitled to 10 casual leaves in a
second party can avail 3 continuous casual

year in addition to the gazetted

holidays. In case of illness,
leaves. However, in case of emergency 2™ party can be called on holidays

also for which they will not be entitled for any extra remuneration and

leave/holiday etc. In he/she will not be paid any thing. :

(ii) In addition to above the second .party will be entitled for Ex-india leave
with the prior permission from the competent authority with the condition
that the second party shall not be paid any remuneration for the period

the second party will remain on Ex-India leave

{
]
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The Secon RIC
ond part o
Y €an bhe
Posted in any of the depot
‘ - or Head Office of PRTC.
l"llS/f‘IEl' duties in the PRTC th

1
2. In case of death of th
e

part
: Y ©Or any injury during the discharge of
e firs
any compensation or t party shall not be responsible/ liable for
any other kind of
= - of benefit
ification for the time being in force e

13. The sec
ond party i
v Is bound to serve the Corporation at least for a period of

one year. Failing which m of Rs. 40,000/- w

Y ch the amount of securi

‘ urity of Rs. ) - will b
forfeited. ; i

. Incase of a i isi i
ny dispute arising out of this agreement or interpretation of any

cla
use of the agreement, the matter shall be referred to the sole Arbitrator

i.e. Managing Director PRTC or any other officer nominated by him whose

r decision shall be final and binding on both the parties.
15. In case of any dispute/difference arising out of this agreement, the

territorial Jurisdiction of courts shall be at Patiala only.

Witness:

In witness thereof this deed of agreement between the parties is

executed this day OF ...cimmesnenicsens:

= Witness

Signature on behalf of PRTC

1"!!.)"“'.-! lll'll‘l.vl'l"ltl!

(Full name and address of Second Party)

2l"tll’l..IlllQ.ll.lll.ll".l.lllll
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